Characteristics  ot  the  paired   \yw-\y5y  doctorates
The matching procedure described above produced 1,119 pairs "A" matches of male and female survey respondents from the 1940-cohort, two-thirds of whom are 1950s graduates (Table 2.1). The portion of married and not married women in the group to be exan is about evenly split. Unfortunately, the information as collec on the questionnaire does not allow us to distinguish between tl~ never married and those who are widowed or divorced. The 52 per reported here as not married may include a substantial number wr widowed, considering that one-half of the women are age 60 and c
TABLE  2.1     Characteristics  of  the   1940-1959 women   Ph.D.s   in  the matched  men and  women   sample
Number of women                                       1,119
Age   in   1979
45  & under                                                 <]%
46-49                                                                  9
50-54                                                                21
55-59                                                                24
60-64                                                                20
65  & over                                                    26
Year of doctorate
19^0-1944                                                       14%
1945-1949                                                                20
1950-1954                                                                28
1955-1959                                                        38
Marital   status
Married                                                      48%
Not  married                                                          52 (incl.   widowed,   divorced)sed for the matching procedure, but when this was not possilased on tho unemployed and seeking employment) is two to four times that A higher unemployment rate for women has also been found when separately by field.luring her tenure with the Commission.  We also thank William C. Kelly, Executive Director of the Commission on Human Resources, for valuable administrative guidance, and Commission reviewers Lloyd Humphreys and Nancy Milburn for their helpful comments.
